


MISSION STATEMENT 

The “Mission Statement” of The Edmonton Pipe Industry Pension Plan
includes:

ü Contributing to the well being of the Plan Members by providing
reasonable Pension Benefits based on the financial resources
available from The Edmonton Pipe Industry Pension Trust Fund. 

ü Providing high quality service to the Members and Employers in
an effective and efficient manner. 

ü Ensuring good governance of the Pension Trust Fund including 
the prudent investment of assets and cost effective management. 
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GENERAL INFORMATION 

Pension plans in Canada are regulated by Provincial and/or Federal legislation.   Legislation and 
regulations are set in place to protect plan member’s rights and their benefits earned, encourage
savings, set limits of tax deductibility, establish appropriate funding controls and to provide 
clarity to all issues surrounding pension benefits in Canada. 

The Edmonton Pipe Industry Pension Plan (“the Plan”) is registered with Alberta Finance and 
the Canada Revenue Agency.  Registration numbers are 41811 and 0546028, respectively.   This 
Plan is governed under the terms of the Alberta Employment Pension Plans Act, and the Income
Tax Act.

The Alberta Employment Pension Plans Act establishes minimum standards for such things as 
eligibility and membership, vesting, locking-in, death benefits, inflation protection, surplus 
issues, disclosure requirements and minimum funding guidelines.  On the other hand, the Income
Tax Act sets out registration requirements, maximum benefit levels which can be earned under a 
pension plan, actuarial certification in respect of plan funding, tax-deductibility for contributions 
and the maximum transfer value of benefits between registered retirement vehicles. 

In Canada, there are two common types of pension plans – a Defined Benefit Plan and a Defined 
Contribution Plan.  This Plan is a Defined Benefit Plan.

In a Defined Benefit Plan all of the contributions made on behalf of plan members are paid into 
one account.  Each plan member’s pension is calculated using the plan’s benefit formula. 

ESTABLISHMENT OF THE PLAN 

The United Associated of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry of the United States and Canada, Local 488 (“the Union”) and those participating 
Employers (“the Party Employers”) who were signatories to a collective agreement dated May 1, 
1965 with the Union entered into an Agreement and Declaration of Trust dated October 1, 1968. 
The purpose of the Agreement was to provide for the establishment, maintenance, administration
and investment of a trust fund known as The Edmonton Pipe Industry Pension Trust Fund (“the 
Fund”).  The establishment of the Fund allows for the provision of Retirement Benefits under 
The Edmonton Pipe Industry Pension Plan (“the Plan”), and provides for the orderly payment of 
all contributions into the Fund and for proper and efficient administration of the Plan.
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INTRODUCTION

Financial security is a concern for most people.  Maintaining financial security can become even
more of a concern when considering retirement.  The Plan will help in providing retirement
security for you and your family following your employment in the plumbing and pipefitting 
trades.  The Plan, together with any benefits you may be entitled to from government plans and
your personal savings, will assist you in continuing the standard of living you enjoyed prior to
your retirement. 

The main objective of a pension plan is to pay a lifetime pension benefit to its members and, as 
required by pension legislation, to their surviving Spouses.  The key to meeting this objective is
to accumulate and invest the contributions made during a member’s employment in order to 
build up assets sufficient to pay out a lifetime pension benefit during the member’s retirement.
This Plan is funded solely by contributions from Employers who are parties to Collective
Agreements in which provision is made for contributions to the Fund.  This means that planning 
and preparation for your retirement actually begins on your first day of employment with an 
Employer who is required by a Collective Agreement to pay a specified amount of contributions 
to the Fund on your behalf.

The contributions are then invested, free of income tax, by professional investment managers
retained by the Board of Trustees.  The goal is to obtain the best possible rate of return under a 
prudent investment policy which will in turn provide you a lifetime monthly Retirement Benefit.

The Plan has been specifically designed to provide: 

¶ Protection if you become disabled and cannot work 
¶ Early Retirement Benefits 
¶ A monthly Retirement Benefit payable for your lifetime
¶ Survivor benefits payable upon your death 

Federal or Provincial legislation and the Plan’s funding requirements may require the Board of 
Trustees to make changes to the Plan’s provisions as deemed appropriate. The Board of Trustees
must conform to any legislation affecting this Plan and keep the Plan properly funded. The
Board of Trustees reserve the right to amend the Plan as and when necessary.

This booklet has been prepared to provide you with a description of the Plan benefits which are 
available to you and your family.  We urge you to read the booklet carefully. Any time that you 
have questions or concerns regarding your entitlement from the Plan, you should contact the 
administration office where a staff member will be able to assist you. 

DEFINITIONS
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There are a number of important terms used in this booklet which have specific meanings.  These
terms have been italicized so that you will easily recognize them.  Each of these words has been
defined for you in order that you will be able to better understand the Plan’s provisions.  Should 
you have any questions regarding any of these definitions and how they apply to you and your 
benefits, please contact the administration office at the address located at the back of this
booklet.

Actuary shall mean a person or firm retained by the Board of Trustees who is, or one of whose 
employees, is, a Fellow of the Canadian Institute of Actuaries.

Actuarial Equivalent shall mean a pension of an equivalent value determined using actuarial
tables and other methods and assumptions adopted by the Board of Trustees on the 
recommendation of the Actuary for the purposes of the Plan, subject to any requirements of the 
Alberta Employment Pension Plans Act and the Income Tax Act.

Beneficiary shall mean a person who is receiving, or entitled to receive benefits under this Plan
(other than a pension for his retirement) because of his/her designation for such benefits by a
Plan Member or a Retired Plan Member.

Board of Trustees, Board shall mean the Board of Trustees of The Edmonton Pipe Industry 
Pension Trust Fund, whose duties shall be that of the administration of the Plan and the Trust,
and whose members shall be appointed pursuant to the applicable provisions of the Trust
Agreement.

Collective Agreement shall mean the Registered Collective Agreement between Construction 
Labour Relations – An Alberta Association Mechanical (Provincial) Trade Division and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipefitting Industry of
the United States and Canada, AFL-CIO, CFL, Local Union #488, Edmonton, Alberta and Local 
Union #496 Calgary, Alberta, as amended or replaced from time to time.

Commuted Value shall mean, in relation to benefits that a person has a present or future
entitlement to receive, a lump sum amount which is the actuarial present value of those benefits 
computed using rates of interest, the actuarial tables and other assumptions that are adopted by 
the Board of Trustees on the recommendation of the Actuary for purposes of the Plan, subject to 
any requirements of the Alberta Employment Pension Plans Act and the Income Tax Act.

Covered Hours of Employment shall mean the number of compensable hours, determined by 
dividing the contributions received from an Employer on a Plan Member’s behalf by the
Standard Contribution Rate for the period.

Credited Membership Service of a Plan Member shall mean the period for which the Plan
Member has Covered Hours of Employment and which commences on the later of: 

(a) October 1, 1968; and 

(b) The earlier of:
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(i) the last date of initiation, re-initiation, reinstatement after a withdrawal, or a 
transfer to the Union as a Plan Member; and 

(ii) the beginning date of a Plan Member’s Period of Active Membership.

Credited Past Service of a Plan Member shall mean the number of continuous years of 
membership in the Union prior to the Effective Date of the Plan and subsequent to the last date of 
initiation, re-initiation, or a transfer to the Union, except that if a Plan Member’s membership in 
the Union terminated prior to July 1, 1957 because he was working under a clearance card, the
aforesaid Credited Past Service shall be increased by the number of continuous months of 
membership in the Union subsequent to the last date of initiation, re-initiation, or transfer to the 
Union prior to the date of issuance of the said clearance card up to the date of issuance of the 
clearance card, provided, however, the Credited Past Service of a Plan Member shall be subject 
to the following express conditions and limitations:

(a) To receive any consideration for Credited Past Service, an Employee must earn at 
least three hundred (300) Covered Hours of Employment during the first Plan Year 
commencing October 1, 1968. 

(b) No credit shall be given for partial or fractional years of membership in the Union.  A
full year of Credited Past Service shall be given for each multiple of twelve (12)
months of membership in the Union as determined above. 

(c) The Board of Trustees may make such rules as it deems appropriate in order to
recognize as Credited Past Service the period of covered employment of an Employee
prior to October 1, 1968, and prior to the last date of initiation, re-initiation; such 
rules shall be applied in an even handed and consistent manner.

Credited Service shall mean the sum of your Credited Membership Service and Credited Past
Service.  A complete description of Credited Membership Service and Credited Past Service can 
be found in the Section “How Much Will My Pension Be?”

Effective Date of the Plan shall mean October 1, 1968. 

Employee shall mean any person on whose account an Employer is, at the time of reference,
making contributions to the Plan, or for whom an Employer previously did make such 
contributions and who is, at the time of reference, eligible for benefits to be provided by the Plan
in accordance with the Trust Agreement.

Employer shall mean a person or organization, whether incorporated or not, who is or becomes
bound by a collective bargaining or other agreement with the Union, which agreement provides
for the Employer to make contributions to the Fund on behalf of Employees.  “Employer” shall
also include the Union, The Edmonton Pipe Industry Pension Trust Fund, The Edmonton Pipe 
Industry Health and Welfare Fund, the Edmonton Pipe Trades Education Trust Fund and any 
other employer designated by the Board of Trustees.

Employment Pension Plans Act shall mean the Employment Pension Plans Act, Statutes of 
Alberta, 1986, chapter E-10.05, and the Regulations thereunder, as amended or replaced from 
time to time.
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Fund shall mean The Edmonton Pipe Industry Pension Trust Fund established to allow for the 
provision of Retirement Benefits under The Edmonton Pipe Industry Pension Plan.  The Fund
provides for the orderly payment of all contributions into the Fund and for proper and efficient 
administration of the Plan.

Income Tax Act shall mean the Income Tax Act, Revised Statues of Canada, 1985 chapter 1, 
Fifth Supplement, and the Regulations thereunder, as amended or replaced from time to time.

Normal Retirement Date of a Plan Member shall mean the first day of the month coinciding
with, or next succeeding, the date the Plan Member attains sixty-five (65) years of age. 

Participant Agreement shall mean an agreement in writing between the Board of Trustees and
an Employer, which among other things, binds the Employer to such agreement and requires 
such employer to pay contributions to the Fund.

Period of Active Membership of a Plan Member shall mean the period commencing with the
month in respect of which the Fund first receives contributions on the Plan Member’s behalf and 
ending on the earliest occurrence of the Plan Member’s retirement, termination of membership
or death. 

Plan shall mean The Edmonton Pipe Industry Pension Plan, created for Employees of those 
Employers who are subject to a Collective Agreement as well as those Employees who qualify 
under the eligibility clause.

Plan Member shall include:

(a) any Employee who is eligible for coverage and benefits under the Trust Agreement;
(b) any Employee who is entitled to benefits from the Plan pursuant to a Reciprocal

Agreement;
(c) after May 31, 1981 and before January 1, 1985, any Employee who is not a member

of the Union but who is employed continuously (i.e., without interruption for any 
reason whatsoever, but subject to any exception made by the Board of Trustees in its 
discretion) within the scope of the Collective Agreement as either a permit worker or 
a potential member of the Union until he becomes a member of the Union (which 
must occur before his retirement) and whose application to the Board of Trustees (for 
coverage under the Plan in respect of hours worked before initiation into the Union)
is approved; 

(d) after December 31, 1984 and before January 1, 2000, any Employee who is not a 
member of the Union but who is employed within the scope of the Collective
Agreement as either a permit worker or a potential member of the Union until he 
becomes a member of the Union (which must occur before his retirement) and whose 
application to the Board (for coverage under the Plan in respect of hours worked 
before initiation into the Union) is approved; 

(e) after December 31, 1999, any Employee who is not a member of the Union but who is 
employed within the scope of the Collective Agreement as either a permit worker or a 
potential member of the Union;
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(f) any other Employee who is not a member of the Union but who belongs to an eligible 
class of Employees as designated by the Board and on whose behalf an Employer has 
made contributions to the Plan; and 

(g) any other person who is eligible for coverage and benefits pursuant to any applicable
federal or provincial pension legislation. 

Plan Year shall mean the twelve month period from October 1 to the succeeding September 30,
the first day of the first Plan Year being October 1, 1968. 

Qualified Member shall mean the status of a Plan Member who, at the relevant time, has no less 
than five (5) years of continuous membership in the Union.  Notwithstanding the foregoing, 
where a Plan Member was employed by either The Edmonton Pipe Industry Pension Trust Fund 
or The Edmonton Pipe Industry Health and Welfare Fund, and is not and has never been a
member of the Union, such Plan Member shall be deemed to be a Qualified Member.

Reciprocal Agreement shall mean an agreement entered into between the Board of Trustees and:

(a) the trustees of the pension trust fund and pension plan of another local union of the
United Association of Journeymen and Apprentices of the Plumbing and Pipefitting 
Industry of the United States and Canada; 

(b) the trustees of the pension trust fund and pension plan representing the members of 
another union; or 

(c) any other pension plan so designated by the Board of Trustees;

where such agreement provides for the transfer of either contributions or other sums equal to the 
Actuarial Equivalent of accrued benefits.  Such agreements must comply with the requirements
of both the Income Tax Act and the Alberta Employment Pension Plans Act.

Retired Plan Member shall mean a former Plan Member or a Plan Member who is receiving
pension benefits under this Plan.

Retirement Benefit shall mean any payment provided in accordance with the Plan’s provisions.

Spouse means, at the time a determination of marital status is required, a person who qualifies as
a Spouse as defined by the Income Tax Act for the purposes of registered pension plans and the 
Alberta Employment Pension Plans Act, the person must be: 

(a) a person, who, at the relevant time, was married to the Plan Member and had not been 
living separate and apart from the Plan Member for three (3) or more consecutive
years, or 

(b) if there is no person to whom paragraph (a) applies, a person who immediately 
preceding the relevant time, had lived with the Plan Member in a conjugal
relationship:

(i) for a continuous period of at least three (3) years, or 

(ii) of some permanence, if there is a child of the relationship by birth or adoption. 
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Standard Contribution Rate for any period shall mean the amount remitted to the Fund by 
Employers on behalf of journeymen members of the Union for each hour of covered employment
under the industrial terms of the Collective Agreement applicable for the period. 

Totally and Permanently Disabled shall mean the condition of a Plan Member who is entitled to 
receive disability benefits under the Canada Pension Plan, unless the Board of Trustees has 
exercised the option to request an independent medical examination.

Trust shall mean the trust established by the Trust Agreement.

Trust Agreement shall mean the Agreement and Declaration of Trust made and entered into as
of the first day of October, A.D. 1968, by and between the Union and those Employers bound by 
the terms of a predecessor (dated May 1, 1965) of the Collective Agreement, as amended or 
replaced from time to time.

Trustees shall mean the Board of Trustees of The Edmonton Pipe Industry Pension Trust Fund, 
whose duties shall be that of the administration of the Plan and the Fund, and whose members
shall be appointed pursuant to the applicable provisions of the Trust Agreement.

Union shall mean Local Union 488 of the United Association of Journeymen and Apprentices of
the Plumbing and Pipefitting Industry of the United States and Canada. 

Vested Service in respect of a Plan Member shall have the following meaning:

Vesting of Benefits Earned Prior to October 1, 1986 

A Plan Member’s Credited Membership Service earned prior to October 1, 1986 
shall be designated as Vested Service after the earliest of the following events
during a Period of Active Membership:

(a) the date upon which the Plan Member has accumulated at least seven (7) 
years of Vesting Service, in respect of service rendered during such Period
of Active Membership, or 

(b) the date the Plan Member has attained sixty-five (65) years of age. 
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Vesting of Benefits Earned On or After October 1, 1986 and Prior to October 1, 
1999

A Plan Member’s Credited Membership Service earned on or after October 1, 
1986 and prior to October 1, 1999 shall be designated as Vested Service after the
earliest of the following events during a Period of Active Membership:

(a) the date upon which the Plan Member has accumulated at least five (5) 
years of Vesting Service, in respect of service rendered during such Period
of Active Membership, or 

(b) the date the Plan Member has attained sixty-five (65) years of age. 

Vesting of Benefits Earned On or After October 1, 1999 

A Plan Member’s Credited Membership Service earned on or after October 1, 
1999 shall be designated as Vested Service after the earliest of the following
events during a Period of Active Membership:

(a) the date upon which the Plan Member has accumulated at least two (2)
years of Vesting Service, in respect of service rendered during such Period
of Active Membership, or 

(b) the date the Plan Member has attained sixty-five (65) years of age. 

Vesting Service in respect of a Plan Member shall mean the period of service for each Plan Year
where the Plan Member’s hours worked is three hundred (300) or more.

WHEN MAY I JOIN THE PLAN?

You join the Plan and become a Plan Member when you work for an Employer where the 
Collective Agreement or any other agreement with the Union requires contributions to be made
to the Fund on your behalf.  In accordance with the Collective Agreement your Employer will 
remit the specified contributions to the administration office.  Your Period of Active Membership
begins the first month in respect of which the Fund receives the contributions made on your
behalf.

For example 

In January 2006 you begin working for an Employer where there is a Collective Agreement in
place which requires contributions be made to the Fund on your behalf.  Your Employer begins 
to make contributions for you in January 2006, and you become a Plan Member in January 2006. 
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MAY I MAKE CONTRIBUTIONS TO THE FUND?

No, as a Plan Member, you do not make contributions to the Fund.  Your Employer is required
to make contributions to the Fund on your behalf according to contribution rates as specified in
the Collective Agreement.  All contributions made to the Fund by your Employer are deemed to 
be employer contributions. 

WHEN AM I VESTED? 

Vesting is important and has a significant impact on your Retirement Benefit.  Your Vested
Service, if any, is what determines your entitlement to a benefit from the Plan.  Under the current
Plan provisions, your Credited Membership Service earned on or after October 1, 1999 will 
become Vested Service after the earliest of the following events during your Period of Active 
Membership:

¶ the date you have accumulated at least two (2) years of Vesting Service, or 
¶ the date you reach age 65.

Once your service has become designated as Vested Service this means that you have earned the 
right to a benefit from the Plan.  Once you have earned the right to a benefit, it cannot be taken 
away from you even if you no longer work for a contributing Employer or you leave the Union.

The following table shows the amount of Credited Membership Service and Vesting Service
earned based on the number of Covered Hours of Employment during a Plan Year.

Covered Hours of 
Employment in a Plan Year 

Credited Membership
Service Vesting Service

0 to 299 Nil Nil
300 to 499 1/6 year 1 year 
500 to 699 2/6 year 1 year 
700 to 899 3/6 year 1 year 
900 to 1,099 4/6 year 1 year 
1,100 to 1,299 5/6 year 1 year 
1,300 or more 1 year 1 year 

Here are some examples of how Vesting works 

(a) Dave becomes a Plan Member in November 2003.  During the Plan Year October 1, 
2003 to September 30, 2004 Dave has 900 Covered Hours of Employment.  During the 
Plan Year October 1, 2004 to September 30, 2005 Dave has 1,200 Covered Hours of 
Employment.  As of October 1, 2005 Dave has accumulated two (2) years of Vesting
Service.  His Credited Membership Service is designated as Vested Service and he is now 
entitled to receive a Retirement Benefit from the Plan.
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(b) Marcus becomes a Plan Member in December 2002.  The following chart outlines a 
summary of his Covered Hours of Employment:

Plan Year 
Covered Hours of 

Employment

Vesting
Service
(Years)

October 1, 2002 to September 30, 2003 300 hours 1
October 1, 2003 to September 30, 2004 200 hours 0
October 1, 2004 to September 30, 2005 350 hours 1
October 1, 2005 to September 30, 2006 600 hours 1

As of October 1, 2005 Marcus had accumulated two (2) years of Vesting Service.  His
Credited Membership Service is designated as Vested Service and he is now entitled to 
receive a Retirement Benefit from the Plan.

(c) Joe becomes a Plan Member in January 2005 at age 64. During the Plan Year October 1, 
2004 to September 30, 2005 Joe has 150 Covered Hours of Employment.  During the 
Plan Year October 1, 2005 to September 30, 2006 he has 650 Covered Hours of 
Employment.  On September 20, 2006 Joe reaches age 65 and he decides to retire.  Even
though Joe has not yet accumulated two (2) years of Vesting Service, because he has 
reached age 65, his Credited Membership Service is designated as Vested Service and he 
is entitled to receive a Retirement Benefit from the Plan.

If, at the time of your termination, early retirement or death, you do not have any Vested
Service, no benefits will be payable from the Plan.

RETIREMENT BENEFITS 

 Retirement Benefit shall mean any payment provided in accordance with the Plan’s provisions. 
The following types of Retirement Benefits are available from the Plan:

¶ Normal Retirement;
¶ Early Retirement;
¶ Special Early Retirement;
¶ Delayed Retirement; and 
¶ Disability Retirement.

WHEN MAY I RETIRE?

The Plan’s Normal Retirement Date is the first day of the month coincident with or next 
following your 65th birthday.  You may be eligible to retire as early as age 55 or you may retire 
later than age 65 if you wish.
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Early Retirement

Provided that you have Vested Service, you may retire on the first day of any month coincident 
with or next following your 55th birthday.  By retiring early, it is expected that you will receive
your Retirement Benefits for a longer period of time than if you waited and retired at age 65. For 
this reason the amount of your Early Retirement Benefit is reduced.

The requirements and the applicable reductions in the Early Retirement Benefit are as follows:

(a) If you are not a Qualified Member on your early retirement date, your reduced 
monthly benefit will be the Actuarial Equivalent of the amount of benefit you would 
have received on your Normal Retirement Date.

(b) If you are a Qualified Member on your early retirement date and 

(i) you have reached age 60; and 
(ii) the sum of your age (in years and completed months) plus your years of 

Credited Service is less than 75; or 
(iii)  you have less than 15 years of Credited Service

your monthly early Retirement Benefit will be a percentage of the amount payable at 
your Normal Retirement Date, as shown in the table below: 

Age at Retirement 

Percentage of 
Normal Retirement 

Benefit Payable
60 85%
61 88%
62 91%
63 94%
64 97%

(c) If you are a Qualified Member on your early retirement date and 

(i) you have reached age 58; and 
(ii) the sum of your age (in years and completed months) plus your years of 

Credited Service is at least 75; and 
(iii) you have at least 15 years of Credited Service; and
(iv) you are not eligible to retire under the Special Early Retirement terms of the

Plan (your age in years and complete months plus your years of Credited
Service equal at least 80) as defined below. 

your monthly Early Retirement Benefit will be determined in the same manner as the
amount payable at your Normal Retirement Date and then reduced by 1/4 of 1% for 
each month (3.0% per year) your early retirement date precedes the earlier of: 
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(i) age 60; or 
(ii) the date when your age (in years and completed months) plus your years of 

Credited Service equals 80. 

Age at
Retirement

Credited
Service

Age Plus 
Credited
Service Formula Reduction 

58 17 75     6% (3% x 2 years less than age 60) 
58 21 79 3% (3% x 1 year less than “80”) 
59 20 79   3% (3% x 1 year less than age 60) 
59 16 75   3% (3% x 1 year less than age 60) 

Special Early Retirement

You may be eligible for an unreduced Special Early Retirement Benefit provided that you have 
Vested Service, and 

(a) you have reached age 58; and 
(b) the sum of your age (in years and completed months) plus your years of Credited

Service is at least 80; and 
(c) you have at least 15 years of Credited Service; and 
(d) you are a Qualified Member prior to your application for retirement.

If you meet these requirements, you may retire and receive your full monthly Retirement Benefit.
In other words, the reductions stated above for Early Retirement will not apply.

Some examples of eligibility for Early Retirement are: 

Age at 
Retirement

Credited
Service

Age Plus Credited
Service

Eligible for 
Unreduced

Retirement?
55 22 77 No
58 22 80 Yes
59 21 80 Yes
60 14 74 No
60 15 75 Yes
62 18 80 Yes
63 14 77 No
64 16 80 Yes

Summary
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The following table summarizes the percentage of the accrued pension which is payable on 
retirement:

Member
Status and 
Service at 
Retirement

Retirement Age 

Under
55    55    56    57   58  59   60   61   62   63   64  65+ 

Not a 
Member of 
the Union
for the 5 
preceding
years

n/a   46%   49%   53%   57%  62%   67%   73%   79%   85%   92% 100%

Member of 
the Union
for the 5 
preceding
years and
< 15 years n/a   46%   49%   53%   57%   62%   85%   88%   91%   94%   97% 100%
15 years n/a   46%   49%   53%   57%   62% 100% 100% 100% 100% 100% 100%
16 years n/a   46%   49%   53%   57%   97% 100% 100% 100% 100% 100% 100%
17 to 20 
years

n/a   46%   49%   53%   94%   97% 100% 100% 100% 100% 100% 100%

21 years n/a   46%   49%   53%   97% 100% 100% 100% 100% 100% 100% 100%
22 plus
years

n/a   46%   49%   53% 100% 100% 100% 100% 100% 100% 100% 100%

Disability 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% n/a

Delayed Retirement 

You may continue to work past age 65 and elect a delayed retirement date which is the first day 
of any month following your Normal Retirement Date.  Canada Revenue Agency requires that 
you start receiving your Retirement Benefit no later than December 1 of the calendar year in
which you reach age 69 even if you continue to work.  If you continue to work beyond age 69 
any contributions made on your behalf will not increase your Retirement Benefit.

For example

Sam’s date of birth is April 7, 1940 and his 65th birthday was April 7, 2005.  At that time, he 
decided that he would like to continue working.  Sam continues working to May 10, 2006.  His 
retirement date is June 1, 2006. All contributions received by the Fund on Sam’s behalf accrue 
to his benefit. 

Peter’s date of birth is August 5, 1935 and his 65th birthday was August 5, 2000.  He decided he 
would continue working until after age 70. On December 1, 2004 (December 1 in the calendar 
year in which he turns 69), he must start receiving a pension from the Plan. Peter will not receive 
any additional benefit for contributions or hours reported on his behalf on or after December 1, 
2004.
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Disability Retirement

If you become disabled and cannot work, you may be eligible for a Disability Retirement Benefit 
if you meet the following requirements:

¶ you are not receiving a Retirement Benefit from The Edmonton Pipe Industry Pension 
Plan; and 

¶ you have five years of Credited Service; and 
¶ you are entitled to receive disability benefits from the Canada Pension Plan; and 
¶ you are not entitled to receive disability income benefits from any program provided by 

The Edmonton Pipe Industry Health and Welfare Fund; and 
¶ you were a member in good standing with the Union at the time you became totally and 

permanently disabled. 

Your Disability Retirement Benefit will be payable beginning with the first day of any month
prior to your 65th birthday and following the date of your disability until the earliest of: 

¶ your death; or 
¶ the date you no longer qualify to receive disability benefits from the Canada Pension 

Plan.

You may be asked by the Board of Trustees to submit to an independent medical examination by 
a medical panel of three doctors who are licensed to practice in Canada.  The purpose of the
medical exam is to determine whether or not you are gainfully employable.  If the medical panel 
determines that you are not gainfully employable, your Disability Retirement benefits will be
approved.  If the medical panel determines that you are gainfully employable, your Disability 
Retirement benefits will not be approved or will cease.

HOW MUCH WILL MY PENSION BE? 

The amount of your monthly Retirement Benefit will depend on: 

¶ your age at retirement;
¶ your Credited Past Service;
¶ your Credited Membership Service;
¶ the Plan’s benefit formula;
¶ whether or not you have a Spouse on the date of your retirement;
¶ your Spouse’s age on the date of your retirement; and 
¶ the payment option you elect at retirement.

The amount of Disability Retirement Benefit payable is equal to the amount of pension you have 
accrued as at your date of disability. 
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Credited Past Service of a Plan Member shall mean the number of continuous years of 
membership in the Union prior to the Effective Date of the Plan and subsequent to the last date of 
initiation, or a transfer to the Union, except that if a Plan Member’s membership in the Union
terminated prior to July 1, 1957 because he was working under a clearance card, the aforesaid 
Credited Past Service shall be increased by the number of continuous months of membership in 
the Union subsequent to the last date of initiation, re-initiation, or transfer to the Union prior to 
the date of issuance of the said clearance card up to the date of issuance of the clearance card, 
provided, however the Credited Past Service of a Plan Member shall be subject to the following
express conditions and limitations:

(a) To receive any consideration for Credited Past Service, an Employee must earn at 
least three hundred (300) Covered Hours of Employment during the first Plan Year
commencing October 1, 1968. 

(b) No credit shall be given for partial or fractional years of membership in the Union.  A
full year of Credited Past Service shall be given for each multiple of twelve (12)
months of membership in the Union as determined above. 

(c) The Board may make such rules as it deems appropriate in order to recognize as 
Credited Past Service the period of covered employment of an Employee prior to 
October 1, 1968, and prior to the last date of initiation, re-initiation, such rules shall 
be applied in an even handed and consistent manner.

If you have accumulated Credited Past Service, you will receive a  Retirement Benefit equal to 
$15.00 multiplied by the number of years of Credited Past Service.

Credited Membership Service of a Plan Member shall mean the period for which the Plan
Member has Covered Hours of Employment and which commences on the later of: 

(a) October 1, 1968; and
(b) the earlier of: 

(i) the last date of initiation, re-initiation, reinstatement after a withdrawal, or 
transfer to the Union as a Plan Member; and 

(ii) the beginning date of a Plan Member’s Period of Active Membership.

The Credited Membership Service of the Plan Member shall be equal to the sum of the Credited
Membership Service of the Plan Member determined in accordance with the rates as set out in
the Plan’s provisions.  The following table gives the current rates: 
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Period Covered Hours 

Amount of Monthly 
Membership Service 
Retirement Benefit

Credited
Membership

Service
1,500 or more $35.00 1 year 
1,300 but less than 1,500 $30.00 1 year 
1,100 but less than 1,300 $25.00 5/6 year 
900 but less than 1,100 $20.00 4/6 year 
700 but less than 900 $15.00 3/6 year 
500 but less than 700 $10.00 2/6 year 
300 but less than 500 $5.00 1/6 year 

October 1, 1968 to
   September 30, 1982 

0 but less than 300 Nil Nil

1,500 or more $45.00 1 year 
1,300 but less than 1,500 $38.57 1 year 
1,100 but less than 1,300 $32.14 5/6 year 
900 but less than 1,100 $25.71 4/6 year 
700 but less than 900 $19.29 3/6 year 
500 but less than 700 $12.86 2/6 year 
300 but less than 500 $6.43 1/6 year 

October 1, 1982 to
  September 30, 1991 

0 but less than 300 Nil Nil

2,000 but less than 2,100 $73.33 1 year 
1,900 but less than 2,000 $69.67 1 year 
1,800 but less than 1,900 $66.00 1 year 
1,700 but less than 1,800 $62.33 1 year 
1,600 but less than 1,700 $58.67 1 year 
1,500 but less than 1,600 $55.00 1 year 
1,400 but less than 1,500 $51.33 1 year 
1,300 but less than 1,400 $47.67 1 year 
1,200 but less than 1,300 $44.00 5/6 year 
1,100 but less than 1,200 $40.33 5/6/ year 
1,000 but less than 1,100 $36.67 4/6 year 
900 but less than 1,000 $33.00 4/6 year 
800 but less than 900 $29.33 3/6 year 
700 but less than 800 $25.67 3/6 year 
600 but less than 700 $22.00 2/6 year 
500 but less than 600 $18.33 2/6 year 
400 but less than 500 $14.67 1/6 year 
300 but less than 400 $11.00 1/6 year 
200 but less than 300 $7.33 Nil
100 but less than 200 $3.67 Nil

October 1, 1991 to
  September 30, 1992 

0 but less than 100 Nil Nil

2,000 but less than 2,100 $96.67 1 year 
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Period Covered Hours 

Amount of Monthly 
Membership Service 
Retirement Benefit

Credited
Membership

Service
2,000 but less than 2,100 $96.67 1 year 
1,900 but less than 2,000 $91.83 1 year 
1,800 but less than 1,900 $87.00 1 year 
1,700 but less than 1,800 $82.17 1 year 
1,600 but less than 1,700 $77.33 1 year 
1,500 but less than 1,600 $72.50 1 year 
1,400 but less than 1,500 $67.67 1 year 
1,300 but less than 1,400 $62.83 1 year 
1,200 but less than 1,300 $58.00 5/6 year 
1,100 but less than 1,200 $53.17 5/6 year 
1,000 but less than 1,100 $48.33 4/6 year 
900 but less than 1,000 $43.50 4/6 year 
800 but less than 900 $38.67 3/6 year 
700 but less than 800 $33.83 3/6 year 
600 but less than 700 $29.00 2/6 year 
500 but less than 600 $24.17 2/6 year 
400 but less than 500 $19.33 1/6 year 
300 but less than 400 $14.50 1/6 year 
200 but less than 300 $9.67 Nil
100 but less than 200 $4.83 Nil

On and after
  October 1, 1992 

0 but less than 100 Nil Nil

The benefit formula is established by the Board of Trustees.  The Board of Trustees reviews the
formula regularly and based on the financial condition of the Plan, and makes adjustments as 
deemed necessary.

The Edmonton Pipe Industry Pension Plan   17   June 2007



Using the current formula, the following examples show the monthly Retirement Benefit payable 
at various retirement ages: 

Example 1
Daniel joins the Plan in November 1992, and retires 40 years later on his Normal Retirement
Date at age 65. 

Hours of Covered Employment during each Plan Year 1,500
Credited Service at age 65      40 years
Benefit Rate        $72.50 
Retirement Benefit       $72.50 x 40 = $2,900

When Daniel retires at age 65, he is entitled to receive a Retirement Benefit of $2,900 per month.

Example 2 
Keith joins the Plan in December 1994 and 17 years later retires early at age 58. 

Hours of Covered Employment during each Plan Year 1,600
Credited Service at age 58      17 years
Benefit Rate        $77.33 
Retirement Benefit payable at age 65 $77.33. x 17 = $1,314.61 
Reduction Formula       6% (3% x 2 years < age 60)
Reduction Amount       $1,314.61 x 6% = $78.88
Early Retirement Benefit      $1,314.61-$78.88= $1,235.73

When Keith retires at age 58, he is entitled to receive an Early Retirement Benefit of $1,235.73 
per month.

Example 3 
Mike joins the Plan in November 1993 and 13 years later retires at age 60. 

Hours of Covered Employment during each Plan Year 2,000
Credited Service at age 60     13 years
Benefit Rate       $96.67 
Retirement Benefit payable at age 65 $96.67 x 13 = $1,256.71 
Reduction Formula 15% (3% x 5 years < 65) 
Reduction Amount      $1,256.71 x 15% = $188.51
Early Retirement Benefit $1,256.71 - $188.51 = $1,068.20 

When Mike retires at age 60, he is entitled to receive an Early Retirement Benefit of $1,068.20 
per month.
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Example 4 
Ken joins the Plan in 1967 and 38 years later retires at age 65.  Ken works 1,600 Hours of 
Covered Employment during each Plan Year after October 1, 1968. 

Period
Credited Service Benefit Rate 

Monthly Pension 
Earned During the 

Period
Prior to October 1, 
1968 (Credited Past
Service) 1 year $15.00 $15.00

October 1, 1968 to 
  September 30, 1982 14 years $35.00 $490.00

October 1, 1982 to 
  September 30, 1991 9 years $45.00 $405.00

October 1, 1991 to 
  September 30, 1992 1 year $58.67 $58.67

October 1, 1992 to 
  age 65 13 years $77.33 $1,005.29

Total Retirement Benefit: $1,973.96

When Ken retires at age 65, he is entitled to receive a Retirement Benefit of $1,973.96 per 
month.

If you decide to retire after age 55 but before you have reached age 65, the amount of your 
Retirement Benefit may be reduced depending on the following factors: 

¶ your Union membership status prior to your retirement,
¶ your Credited Service,
¶ your age at retirement; and 
¶ the current benefit formula. 

HOW WILL MY RETIREMENT BENEFIT BE PAID?

The manner in which your Retirement Benefit is paid to you depends on whether or not you have 
a Spouse on your retirement date.
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(a) If you do not have a Spouse on the date of your retirement 

The normal form of Retirement Benefit under the Plan is a monthly payment starting on 
your retirement date and continuing until the date of your death.  This is known as a Life
Only benefit. 

(b) If you have a Spouse on the date of your retirement 

Under the Alberta Employment Pension Plans Act, if you have a Spouse when you retire, 
your pension must be paid in a “Joint and Survivor” form of payment.  This means your 
Retirement Benefit will be paid to you each month for the rest of your life. Following
your death, a minimum percentage of the monthly Retirement Benefit you were receiving 
immediately prior to your death will continue to be paid to your surviving Spouse for 
his/her lifetime.  Under the terms of the Plan, the minimum percentage which will 
continue to your surviving Spouse is 66 2/3%. Following the death of your Spouse, no 
further benefits will be payable.

Your Retirement Benefit may be reduced if your Spouse is more than 10 years younger
than you. 

For example 

At the time of his retirement Phil has a Spouse, Anna.  Phil is required to receive his 
Retirement Benefit in the “Joint and Survivor” form.  Phil died on April 15, 2006.  At the 
time of his death Phil was receiving a monthly Retirement Benefit of $1,000.  On May 1, 
2006 Anna will begin to receive a benefit of $667 per month (66 2/3% of $1,000).  Anna
will receive this benefit for the remainder of her lifetime.  On the date of Anna’s death no 
further benefits will be payable by the Plan.

ARE OTHER OPTIONAL FORMS OF PENSION AVAILABLE?

Unless you are retiring under the Disability Retirement provisions, you may choose to receive 
your pension payment in one of the optional forms shown below. 

Canada Pension Plan / Old Age Security Adjustment Option 

Once you reach age 65 you may be entitled to receive unreduced retirement benefits from the
Canada Pension Plan and/or Old Age Security.  These benefits payable from the federal 
government are in addition to your monthly pension payment from the Plan.  A denial of 
benefits under Old Age Security and/or Canada Pension Plan will not change the amount of 
benefit payable from the Plan.

This option takes into account the maximum benefits you may be eligible to receive from Old
Age Security and the Canada Pension Plan at age 65.  In the beginning the monthly Retirement
Benefit payable to you by the Plan is higher than the amount that will be paid once you reach age 
65.  Once you reach age 65 and you are assumed to be receiving a benefit from Old Age Security
and the Canada Pension Plan, the monthly benefit you receive from the Plan will be reduced. 
You may  choose this option if you retire before age 65. 
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For example

Frank’s Retirement Benefit from the Plan is $900 per month.  He would like to keep his total 
retirement income approximately level before and after his 65th birthday.  He chooses the
Adjustment Option. Initially Frank will receive a monthly Retirement Benefit of $1,535.64 from 
the Plan. Once he reaches age 65, his benefit from the Plan will reduce to $199.13 per month.

Frank’s Monthly Retirement Benefit payable up to age 65 
Old Age Security $        0.00 
Canada Pension Plan 0.00
Benefit from the Plan 1,535.64
    Total $1,535.64

Frank’s Monthly Retirement Benefit payable on and after age 65
Old Age Security $    491.93 
Canada Pension Plan 844.58
Benefit from the Plan 199.13
     Total $1,535.64

In our example above we have used the maximum benefit payable as of April 1, 2007 under Old 
Age Security and the Canada Pension Plan.  The federal government reviews these maximum
benefits regularly and makes adjustments as deemed appropriate.  Old Age Security benefits are 
reviewed quarterly, whereas Canada Pension Plan benefits are reviewed annually.  If you choose 
this option, whether or not you meet the eligibility requirements under Old Age Security and the 
Canada Pension Plan, the calculation of your Retirement Benefit will be based on the maximum
Old Age Security and Canada Pension Plan benefits at your retirement date.

The Plan and the Board of Trustees are not responsible for payment of any benefit you 
may be entitled to receive from Old Age Security and/or the Canada Pension Plan.  If you 
do not qualify for Old Age Security and/or Canada Pension Plan benefits, or if these 
benefits are changed, reduced or even cancelled, your Retirement Benefit option from the 
Plan will not change. 

Enhanced Survivor Pensions 

As stated previously, the “Joint and Survivor” pension requires a minimum percentage of the
Retirement Benefit you were receiving immediately prior to your death to continue to your 
surviving Spouse.  Under the Plan’s provisions, the minimum percentage is 66 2/3%.  However, 
you may also choose an amount of 75% or 100% of the monthly Retirement Benefit you were 
receiving on the date of your death, to continue to your Spouse, provided your Spouse is living at
the time of your death.   This amount would be paid for the remainder of your Spouse’s lifetime.
Under these enhanced options, your Retirement Benefit will be reduced so as to provide a higher
pension to your Spouse.
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For example 

David’s normal Retirement Benefit is $1,000 per month. The table below shows the monthly 
amount payable to David and to his surviving Spouse following his death.

Selected Percentage Payable to 
Surviving Spouse 

David’s
Retirement

Benefit

Spouse’s
Monthly
Benefit

100% $908.80 $908.80
75% $975.50 $731.63

66 2/3%    $1,000.00 $666.67

The Retirement Benefits calculated under the options take into consideration: 
(a) the age of the Spouse; and
(b) the option chosen.

Death or survivor benefits payable by the Plan after your death will be paid in accordance 
with the form of payment you choose at the time of your retirement.

In order to receive your monthly Retirement Benefit in one of the optional forms of 
payment described above, you must make your election, in writing, at the time of your 
retirement.  Once you have started to receive your monthly Retirement Benefit in one of 
these optional forms, you may not change the form of payment. 

MAY I RECEIVE A “LUMP SUM” PAYMENT INSTEAD OF A MONTHLY
RETIREMENT BENEFIT? 

You may elect to receive the Commuted Value of your Retirement Benefit in a lump sum in lieu 
of all other benefits from the Plan, in certain circumstances which are described below. 

If the amount of your annual Retirement Benefit payable in the normal form at age 65, is less
than 4% of the Year’s Maximum Pensionable Earnings (YMPE) of the Canada Pension Plan for 
the calendar year in which you retire, or if the Commuted Value of your Retirement Benefit is
less than 20% of the YMPE, you may elect to receive the Commuted Value of your Retirement
Benefit in a lump sum.

In other words, using the 2007 YMPE amount of $43,700, if

(a) the amount of your Retirement Benefit payable at age 65 is less than $1,748 ($43,700 
x 4%) per year, ($145.67 per month), or 

(b) the Commuted Value of your Retirement Benefit is less than $8,740 ($43,700 x 20%) 
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you may elect to receive your Retirement Benefit as a lump sum payment instead of receiving a 
monthly payment.

Subject to the provisions of the Income Tax Act, any lump sum payable under the circumstances
as described above may be transferred to a registered retirement savings arrangement of your
choice.

Should you choose to transfer the lump sum to a registered retirement savings vehicle, it 
will be considered tax exempt.

Should you decide to receive a lump sum payment as described above, you will not be
entitled to further benefits from the Plan.

Remember if you choose to receive a lump sum payment as cash, it is considered as taxable 
income and you will be required to pay income tax.

WHAT HAPPENS TO MY PENSION IF I DIE BEFORE I RETIRE?

The Plan provides pre-retirement death benefits.  If you die before you retire, the benefit payable
from the Plan will depend on two factors:

¶ Did you have Vested Service on the date of your death?  If you do not have Vested
Service at the time of your death, no death benefits are payable. 

¶ Did you have a Spouse on the date of your death? 

(a) With a Spouse on the Date of Death

The Plan is designed to provide a benefit to your surviving Spouse if you die before 
retiring.  If you have a surviving Spouse on the date of your death and you had Vested
Service, your Spouse may receive a lifetime monthly benefit.  The amount payable to 
your Spouse is the lesser of:

¶ The amount of your earned monthly benefit prior to your date of death, and 
¶ 66 2/3% of your earned benefit plus the amount you would have earned had you 

continued working to age 65. 

The first payment to your surviving Spouse will be paid beginning with the first day of 
the month following your death and continue for the lifetime of your Spouse.  No further 
payments will be made from the Plan following the death of your Spouse.  All amounts
payable are subject to the provisions of the Alberta Employment Pension Plans Act.
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As an alternative to receiving a monthly benefit, your surviving Spouse may elect to
transfer the Commuted Value of the Spouse’s pension to a Locked-In Retirement Account
that is permitted under Provincial and Federal pension legislation.

The Alberta Employment Pension Plans Act permits your Spouse to waive entitlement to
receive benefits upon your death prior to retirement by completing a prescribed form and 
filing it with the Board of Trustees.  If your Spouse does waive this entitlement, death
benefits will be paid to your named Beneficiary as if you did not have a Spouse on the 
date of your death, and your Spouse cannot be named as the Beneficiary.

Should your surviving Spouse wish to transfer the Commuted Value of the benefit, the
transfer will be completed within sixty (60) days after the Board of Trustees has received 
all the required documentation and will be carried out in accordance with the terms of the
Alberta Employment Pension Plans Act and the Income Tax Act.

(b) Without a Spouse on the Date of Death 

If you do not have a Spouse on the date of your death and you had Vested Service, your 
named Beneficiary will receive a lump sum equal to 100% of the Commuted Value of 
your monthly Retirement Benefit earned on and after October 1, 1999 up to the date of 
your death.  If you do not have a named Beneficiary, the lump sum will be paid to your 
Estate.

Any benefits payable from the Plan as a result of your death are taxable except in the case where 
your surviving spouse transfers her entitlement to a LIRA.

What is Locking-In? 
Locking-In is a requirement under Federal or Provincial pension legislation that vested pension 
benefits cannot be withdrawn in cash by members on termination of employment or until the 
member has reached a particular age (usually age 50 in Alberta).  Your vested pension benefit 
must be used to provide you with lifetime retirement benefits. 

What is a Registered Retirement Savings Plan (RRSP)? 
An RRSP is a retirement savings plan as defined in the Income Tax Act.  Tax is deferred on 
contributions and investment income until such time as you begin to withdraw the funds.  In the 
case of a locked-in RRSP, the funds must be used to purchase a life annuity or be transferred to a 
Life Income Fund (LIF) by the end of the year you reach age 69, at the latest.

What is a Locked-In Retirement Account (LIRA)? 
A LIRA is a  type of locked-in Registered Retirement Savings Plan (RRSP) where the funds 
must be used to purchase a life annuity or be transferred to a LIF by the end of the year you 
reach age 69, at the latest.
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What is a Life Income Fund (LIF)? 
A LIF is a retirement savings arrangement which can be purchased with locked-in funds (i.e., 
locked in RRSP, pension benefits or unexpired portion of a guaranteed annuity).  There are 
minimum and maximum annual withdrawal requirements.

CAN MY PLAN MEMBERSHIP TERMINATE? 

Your Period of Active Membership will be terminated for any reason, other than death or 
retirement, when you fail to have 350 Covered Hours of Employment with a contributing
Employer within two consecutive Plan Years.
If your absence from work is due to any of the following reasons, your Period of Active 
Membership will not terminate:

¶ Military service;
¶ Illness or injury for which you have submitted medical proof which is satisfactory to the 

Trustees; or 
¶ Any other absence which has been approved by the Trustees.

Example 1 

Eric joins the Plan in November 2001.  A summary of his Covered Hours of Employment is
shown below: 

Plan Year Covered Hours of 
Employment

Vesting Service
(in Years) 

October 1, 2001 to September 30, 2002 400 1
October 1, 2002 to September 30, 2003 200 0
October 1, 2003 to September 30, 2004 175 0
October 1, 2004 to September 30, 2005 110 0
October 1, 2005 to September 30, 2006 100 0

As of September 30, 2004, Eric was not considered terminated as he had over 350 (200 + 175 = 
375) Covered Hours of Employment over the 2 previous consecutive years. 

As of September 30, 2005, Eric had less than 350 (175 + 110 = 285) Covered Hours of
Employment within the 2 consecutive year period.  Therefore Eric’s Period of Active 
Membership terminated as of October 1, 2005.  As he did not have 2 years of Vesting Service 
(300 or more hours in a Plan year = 1 year of Vesting Service) at his date of his termination, Eric 
was not vested. 

Example 2 
Steve joins the Plan in December 2002. A summary of his Covered Hours of Employment is 
shown below: 

Plan Year Covered Hours of 
Employment

Vesting Service
(in Years)

October 1, 2002 to September 30, 2003 400 1
October 1, 2003 to September 30, 2004 300 1
October 1, 2004 to September 30, 2005 110 0
October 1, 2005 to September 30, 2006 185 0
As of September 30, 2004, Steve had 2 years of Vesting Service and was therefore Vested. 
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As of September 30, 2006, Steve had less than 350 (110 + 185 = 295) Covered Hours of 
Employment within a 2 consecutive year period.  Therefore Steve’s Period of Active Membership
terminated as of October 1, 2006.  However, Steve has Vested Service as his date of termination
and is therefore entitled to a Retirement Benefit from the Plan.

Example 3 

Paul joins the Plan in December 1998. A summary of his Covered Hours of Employment is 
shown below: 

Plan Year Covered Hours of 
Employment

Vesting Service
(in Years)

October 1, 1998 to September 30, 1999 100 0
October 1, 1999 to September 30, 2000 400 1
October 1, 2000 to September 30, 2001 200 0
October 1, 2001 to September 30, 2002 200 0
October 1, 2002 to September 30, 2003 300 1
October 1, 2003 to September 30, 2004 150 0
October 1, 2004 to September 30, 2005 175 0

Paul is given 1 year of Vesting Service for the period from October 1, 1999 to September 30, 
2000.  He is not considered terminated as he has more than 350 hours reported over the two year 
period from October 1, 2000 to September 30, 2002.  He then gets another year of Vesting
Service for the period from October 1, 2002 to September 30, 2003.  His membership is 
terminated as at September 30, 2005 as he failed to have 350 Covered Hours of Employment
within two consecutive Plan years (150 + 175 = 325).  However, Paul has Vested Service and is 
entitled to receive a Retirement Benefit from the Plan.

WHAT HAPPENS ON TERMINATION OF MY PLAN MEMBERSHIP? 

You should contact the administration office when your Period of Active Membership 
terminates.  At your request, the administration office will provide you with an “Application for
Termination Benefit” package.  The information given to you will include:

¶ Your Normal Retirement Date.
¶ The amount of your Normal Retirement Benefit, calculated using the most recent 

contribution information.
¶ Your options, if any, and the amount of Retirement Benefit related to such options.
¶ The amount of a lump sum benefit that is available in lieu of a monthly pension from the 

Plan, including the time period for which the lump sum benefit calculation will be held 
valid.

¶ The date upon which your completed application must be filed with the administration
office for processing. 

¶ Any forms that are required for the processing of your benefit. 

The Edmonton Pipe Industry Pension Plan   26   June 2007



If you have Vested Service and your membership in the Plan terminates before you reach age 55, 
you may choose to transfer the Commuted Value of your Retirement Benefit that is shown on 
your termination statement to: 

¶ another registered pension plan if that plan will accept the transfer; or 
¶ a Locked-In Retirement Account that is permitted under provincial and federal pension 

legislation; or 
¶ a life insurance company to purchase an annuity. 

If you wish to transfer the Commuted Value of your benefit, you must notify the Board of 
Trustees within ninety (90) days after you have received the “Application for Termination
Benefits” package.  The transfer of the Commuted Value of your benefit will be completed
within sixty (60) days after the Board of Trustees has received all the required documentation
and will be carried out in accordance with the terms of the Alberta Employment Pension Plans 
Act and the Income Tax Act.

Once you choose to transfer the Commuted Value of your Retirement Benefit, you will
receive no further benefits from the Plan.

Due to the use of current interest rates in the calculation of your benefit, time is of the 
essence when choosing to transfer the Commuted Value of your Retirement Benefit.

WHAT HAPPENS IF I RETURN TO WORK? 

1. If You Return to Work Following Termination of Your Period of Active Membership

If your Period of Active Membership is terminated and you later return to work for an 
Employer, the following provisions will apply:

(a) If you did not maintain continuous membership in the Union throughout the 
period from the date your Period of Active Membership ceased and ending with
the date you are re-employed by an Employer, or you transferred your benefit in 
respect of your prior Period of Active Membership:

(i) you will be treated as a new Plan Member with a new Period of Active 
Membership in respect of your service after re-employment; and 

(ii) you will not be entitled to any benefit for your service prior to your re-
employment date other than those that were vested at your prior date of 
termination and calculated according to the provisions of the Plan at your 
prior date of termination; and 

(iii) if you did not transfer your vested benefit in respect of your prior Period
of Active Membership, for purposes of determining your retirement
eligibility and reduction in benefits, your Credited Service for each Period
of Active Membership shall be based on the combined Credited Service for 
both Periods of Active Membership.
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(b) If you maintained continuous membership in the Union throughout the period 
from the date your Period of Active Membership ceased and ending with the date 
you are re-employed by an Employer and you did not transfer your benefit in 
respect of your prior Period of Active Membership:

(i) no termination of membership shall be deemed to have occurred and your 
service after your re-employment date will be considered as a continuation 
of your service from the prior Period of Active Membership; and 

(ii) your Retirement Benefits earned prior to your re-employment date will be 
calculated in accordance with the Plan’s provisions at the time your 
Period of Active Membership terminates.

2. If You Return to Work Following Retirement

Beginning April 1, 2006 if you return to work for an Employer who is required by a 
Collective Agreement to make contributions to the Fund on your behalf, you have two 
choices:

(a) you may choose to continue receiving your monthly Retirement Benefit while you 
are working.  In this case you will not earn any additional Retirement Benefit for 
the period of such re-employment, or 

(b) you may choose to stop receiving your monthly Retirement Benefit and earn an
additional Retirement Benefit for the period of such re-employment.  Your 
pension payment will begin again once you have stopped working. Your 
Retirement Benefit will be recalculated taking into account the additional
Retirement Benefit earned during your period of re-employment.

If you choose option (b), there are certain time-sensitive documents you must file with 
the administration office.

ARE MY CONTRIBUTIONS AND CREDITS FROM ANOTHER PENSION PLAN
RECOGNIZED UNDER THE PLAN?

Yes, but only if the other pension plan has a Reciprocal Agreement which allows for:

¶ the transfer of contributions made on your behalf and/or pension credits earned under that 
pension plan to this Plan; and 

¶ this Plan to receive the contributions made on your behalf and/or pension credits earned 
under the other pension plan. 

WHAT IS A RECIPROCAL AGREEMENT?

A Reciprocal Agreement means an agreement entered into between the Board of Trustees and: 
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